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ȺɅɋɇȼɀȷɇȷ 

ʆʽΤ 



ǲǶǥǳǩǪǧ ǯǱǯǫǯǣǩǡ 

ʍˌ ʵʽʰʵʽˁʰˋʾʰ ˅ʶˁʽ˄ʱ ˄˖ˊʾˌΣ ˋˍʹ˄ ʶ˒ʹʲʶʾʰ ˂ʰ˃ʲʱ˄ˇˎ˄ ˔˗ˊʰ ˋʹ˃ʰ˄ˍʽˁʷˌ ʰ˂˂ʰʴʷˌ ˁʰʽ 
ˋˎ˄ʶ˔ʾʸʶˍʰʽ ʵʽʰ ʲʾˇˎ 

ʰ˄ʰ˒ʷˊʶˍʰʽ ˋʶ ʷ˄ʰ ˋˏ˄ˇ˂ˇ ʲʹ˃ʱˍ˖˄κˋˍʰʵʾ˖˄ ˉˇˎ ʷ˔ˇˎ˄ ˋ˔ʶʵʽʰˋˍʶʾ ʴʽʰ ˄ʰ ˍʰʽˊʽʱʸˇˎ˄ ˃ʶ ˍʽˌ 
ʰ˄ʱʴˁʶˌΣ ˍʽˌ ʽˁʰ˄ˈˍʹˍʶˌ ˁʰʽ ˍˇˎˌ ˋˍˈ˔ˇˎˌ ʶ˄ˈˌ ʰˍˈ˃ˇˎ ˃ʶ ˍʽˌ ˍˊʷ˔ˇˎˋʶˌ ˁʰʽ ˃ʶ˂˂ˇ˄ˍʽˁʷˌ 
ʶˎˁʰʽˊʾʶˌ ˋˍʹ˄ ʰʴˇˊʱ ˁʽ ʷ˔ʶʽ ˇˎˋʽʰˋˍʽˁʱ ˃ʰˁˊˇˉˊˈʻʶˋ˃ˇ ˉˊˇˋʰ˄ʰˍˇ˂ʽˋ˃ˈΦ 
 





ȺɅɋɇȼɀȷɇȷ 

ɱʽʰˍʾΤ 





ǳǯ ǳǡǮǩǤǩ ǳǧǲ ǲǳǡǤǩǯǤǱǯǬǩǡǲ Ǫǡǩ ǯǩ ǡǰǯǲǪǥǴǥǲ 



ɳɿɲɹɮʊɳʄʁɿʆɮ 

ɼɽɹʅɳɹʅ 

ɮʅʋʁɽɹɳʅ 

ɹɼɮɿʁʆɶʆɳʅ 

ɳʃɹɼʁɹɿʍɿɹɮ 

ɾɳʆɮɼɹɿɶʅɶ 

ʅɶɾɳɹɮ 
ɾɶ 
ɲʇɿɮʆɮ 



ǥǱǣǡǲǩǡ 



ǳǯ ǭǯǧǬǡ ǳǧǲ ǥǱǣǡǲǩǡǲ 

ʆ ̌ˉ˗ˌ ʰʽˋʻʰ˄ˈ˃ʰˋˍʶ ˋˍʹ˄ ʶˊʴʰˋʾʰ ˃ʰˌ ʶˉʹˊʶʱʸʶʽ ˈ˂ʹ 
˃ʰˌ ˍ ́ʸ˖̋ȳ: ˍʹ˄ ʰ˄ˍʾ˂ʹ˕ʹ ˍˇˎ ʶʰˎˍˇˏȳ ˃ʰˌΣ ˍʹ˄ ˋ˔ʷˋʹ ˃ʰˌ 
˃ ʁ̱ ʹ˄ ̌ ʽˁˇʴʷ˄ʶʽʱ ˃ ʰˌΣ ̱  ̌̄ ˗ˌ ʁ ˉʽʵˊˇˏ˃ʶ ̀ ˍˇ˄ ˁ ˈˋ˃ˇ  

(Steger, 2010)  
 





ǥǱǣǡǲǩǡ Ǫǡǩ ǡȋȄǡ 

-ʆ h ʱˍˇ˃ʰ ˃ ʁ ʰ˄ʰˉʹˊʾʶˌ ʲʽ˗˄ˇˎ˄ ˃ʶʴʰ˂ˏˍʶˊʹ 
ˁˇʽ˄˖˄ʽˁʺ ʰˉˇ˃ˈ˄˖ˋʹΣ ˋˍʾʴ˃ʰ ˁʰʽ ˇʽˁˇ˄ˇ˃ʽˁʱ ʲʱˊʹ 
ˋ ʁ̀ ˏʴˁˊʽˋʹ ˃  ʁˍ hʱˍˇ˃ʰ ̝ ˖ˊʾˌ ʰ˄ʰˉʹˊʾʶˌ (Blustein, 
2008, Strauser, O'Sullivan, & Wong, 2010).  
 
-ʆ hˉʶˊʽˋˋˈˍʶˊʰ ˉʶˊʽʲʱ˂˂ˇ˄ˍʰ ʶˊʴʰˋʾʰˌ ˉʰˊʷ˔ˇˎ˄ 
ˍ ̌ ˁˇʽ˄˖˄ʽˁˈ ˉ˂ʰʾˋʽˇ ˋˍˇ ˇˉˇʾˇ ˍ ̌ ʱˍˇ˃ˇ ʷ˔ʶʽ 
ʶˎˁʰʽˊʾʶˌ ˄ hʰ˂˂ʹ˂ʶˉʽʵˊʱ ˃ ʁʱ˂˂ˇˎˌΣ ˄ hʰˁˇ˂ˇˎʻʶʾ 
ˊˇˎˍʾ˄ʶˌ ˁʰʽ ˄ hʶˁˍʶ˂ʶʾ ʶˊʴʰˋʾʶˌ ˉˇˎ ʷ˔ˇˎ˄ ˄ˈʹ˃ʰ 
ˁʰʽ ʁ ˎˁʰʽˊʾʶˌ ʴʽʰ h ˄ʱˉˍˎ˅ʹ ( ɿŜŦŦ, 1985). 
 
-ɮˎˍʷˌ ʶʾ˄ʰʽ ˇ ̔ʵˊʰˋˍʹˊʽˈˍʹˍʶˌ ˉˇˎ ˎˉˇˋˍʹˊʾʸˇˎ˄ 
ˍ ́ ˋ˖˃ʰˍʽˁʺ ˁʰʽ ˕ˎ˔ʽˁʺ ˎʴʶʾʰ (Blustein, 2006, 
2008). 
 



ǡǭǨǱǸǰǩǭǥǲ ǡǭǡǣǪǥǲ 

02  
ɼ̌ ʽ˄˖˄ʽˁʺ ɲʽʰˋˏ˄ʵʶˋʹ 

01  ɳ̄ ʽʲʾ˖ˋʹ ˁʰʽ ɲˏ˄ʰ˃ʹ 

03  
ɮˎˍˇˉˊˇˋʵʽˇˊʽˋ˃ˈˌ  ˁʰʽ ɳˎʹ˃ʶˊʾʰ. 

Blustein (2006, 2008) & Blustein et al. (2008)  



ǡǭǨǱǸǰǩǭǥǲ ǡǭǡǣǪǥǲ 

01  ɳ̄ ʽʲʾ˖ˋʹ ˁʰʽ ɲˏ˄ʰ˃ʹ 

Blustein (2006, 2008) & Blustein et al. (2008)  

ɮʃʁɽɮɰɳʅ 

Å ɾɹʅɸʁʅ 
Å ɳɼʆɮɼʆɳʅ ʃɮʄʁʋɳʅ  
Å ɹɼɮɿʁʃʁɹɶʅɶ ɼɹɿɶʆʄʍɿ 
Å ɳɾɾɳʅɳʅ ɮʃʁɽɮɰɳʅ ʃʄʁɿʁɾɹɮ 

ɮɿɮʃʆʇʀɶ 

Å ɮɿɳɽɹʀɶ ɳʀɳɽɹʀɶ 
Å ɳʅʍʆɳʄɹɼɶ ɮɿɮʃʆʇʀɶ  

ɱʁɶʆʄʁ ɸɳʅɶʅ ɳʄɱɮʅɹɮ 

Å ɲɹɮɰɽɳʃʁɾɳɿʁ ɱʁɶʆʄʁ ɱɹɮ ʆʁ ɮʆʁɾʁ 
Å ɲɹɮɰɽɳʃʁɾɳɿʁ ɱʁɶʆʄʁ ɱɹɮ ʆɶɿ ɼʁɹɿʍɿɹɮ 



ǡǭǨǱǸǰǩǭǥǲ ǡǭǡǣǪǥǲ 

0 2  ɼˇʽ˄˖˄ʽˁʺ ɲʽʰˋˏ˄ʵʶˋʹ 

Blustein (2006, 2008) & Blustein et al. (2008)  

ɳɿʆɮʀɶ  

Å ɾɳʄʁʅ ʆʁʇ ɼʁɹɿʍɿɹɼʁʇ ʅʇɿʁɽʁʇ 
Å ɮʃʁɲʁʋɶ  
Å ʃʄʁʅɮɿɮʆʁɽɹʅɾʁʅ 

ɼʁɹɿʍɿɹɼɶ ʇʃʁʅʆɶʄɹʀɶ 

Å ɼɽɳɹʅʆʁ ɼʇɼɽʁ 
Å ɳʇʄʇʆɳʄʁ ɼʇɼɽʁ  

ɳɽɳʇɸɳʄʁ ʋʄʁɿʁʅ 

Å ʋʁɾʃʇ 
Å ʌʇʋɮɱʍɱɹɼɳʅ ɲʄɮʅʆɶʄɹʁʆɶʆɳʅ 



ǡǭǨǱǸǰǩǭǥǲ ǡǭǡǣǪǥǲ 

0 3  ɮˎˍˇˉˊˇˋʵʽˇˊʽˋ˃ˈˌ  ˁʰʽ ɳˎʹ˃ʶˊʾʰ. 

Blustein (2006, 2008) & Blustein et al. (2008)  

ɮʇʆʁʃʄʁʅɲɹʁʄɹʅɾʁʅ  

Å ɮʇʆʁɿʁɾɹɮ 
Å ʅʋɳʆɹɵɳʅɸɮɹ 
Å ɮɿʆɹɽɶʌɶ ɹɼɮɿʁʆɶʆɮʅ 
Å  ɮʀɹɳʅ ɼɮɹ ʅʆʁʋʁɹ 

ɳʇɶɾɳʄɹɮ 

Å ɹɼɮɿʁʃʁɹɶʅɶ ɮʃʁ ʆɶ ɵʍɶ 
Å ɼɮʆɮʅʆɮʅɶ ʆɶʅ ʅʍɾɮʆɹɼɶʅ ʇɱɳɹɮʅ 
Å ɼɮʆɮʅʆɮʅɶ ʆɶʅ ʌʇʋʁɽɹɼɶʅ ʇɱɳɹɮʅ 



ǡǭǨǱǸǰǩǭǥǲ ǡǭǡǣǪǥǲ 

02  
ɼ̌ ʽ˄˖˄ʽˁʺ ɲʽʰˋˏ˄ʵʶˋʹ 

01  ɳ̄ ʽʲʾ˖ˋʹ ˁʰʽ ɲˏ˄ʰ˃ʹ 

03  
ɮˎˍˇˉˊˇˋʵʽˇˊʽˋ˃ˈˌ  ˁʰʽ ɳˎʹ˃ʶˊʾʰ. 

Blustein (2006, 2008) & Blustein et al. (2008)  



Ǭǯǭǳǥǫǡ ǳǧǲ ǡǭǡǰǧǱǩǡǲ 

ɼʁɹɿʍɿɹɼʁ 

ɲɹɼɮɹʍɾɮʆʍɿ 

ɹɮʆʄɹɼʁ 



ǡǣǯǱǡ ǥǱǣǡǲǩǡǲ 



ǤǥǩǪǳǧǲ GALI 

1.014.177 ɦ ˍˇ˃ʰ
889.389 ɦ ˍˇ˃ʰ 

24,7%  

14% 

 42,8%  

 (ɳʅɮɾʶɮ, 2018) 



(National Longitudinal Transition Study, 2009)  
 



ȺɅȺɈɁȺɆ ȾȷȽ ȷɅȽŪɀɃȽ (1) 

01 
̈́.́.͕. & ͖́͐́͒͏͇͇͋͒ 

-ʇ˕ʹ˂ˈˍʶˊʰ ̄ ˇˋˇˋˍʱ h ˄ʶˊʴʾʰˌ h ˉˈ ̱ ˇ˄ ̱ ˎˉʽˁˈ ̄ ˂ʹʻˎˋ˃ˈ 
(Baldwin, Costley, & Warren, 2014; Krieger, Kinebanian, Prodinger, & 
Heigl, 2012; Nord, Stancliffe, Nye-Legerman, & Hewitt, 2016; Richards, 
2012; Roux et al., 2013; Scott, Falkmer, Girdler, & Falkmer, 2015; 
Shattuck et al., 2011). 

-85% ʁ ʾ˄ʰʽ ɦ ˄ʶˊʴˇʽ ˁ ʰʽ 69% h ˎˍ˗˄ ʁ ˉʽʻˎ˃ˇˏ˄ ˄  hʁ ˊʴʰˋˍˇˏ˄ 
 (National Autistic Society, 2016) 

-ʆˇ ор҈ ˍ˖˄ ˄ʶʰˊ˗˄ ʶ˄ʹ˂ʾˁ˖˄ ˃ʶ ɲΦɮΦʊΦ ʵʶ˄ ʶˊʴʱˋˍʹˁʰ˄ 
ˉˇˍʷΣ ˇˏˍʶ ˉʰˊʰˁˇ˂ˇˏʻʹˋʰ˄ ˁʱˉˇʽˇ ʶˁˉʰʽʵʶˎˍʽˁˈ 
ˉˊˈʴˊʰ˃˃ʰ ˁʰˍʱˊˍʽˋʹˌ ˃ʶˍʱ ˍˇ ˂ˏˁʶʽˇ  

 (Cidav, Marcus, & Mandell, 2012 ; Shattuck et al., 2012).  

 -ɮ ˄ˁʰʽ  ́ʰˉʰˋ˔ˈ˂ʹˋʹ ʶʾ˄ʰʽ ʷ˄ʰˌ ˃ʶˍʰʲʰˍʽˁˈˌ ˋˍˈ˔ˇˌ ʴʽʰ 
ˉˇ˂˂ˇˏˌ ˃ʰʻʹˍʷˌ ˃ ʁʰ˄ʰˉʹˊʾʶˌΣ ˃ˈ˄ˇ ˍ ̌58% ˍ˖˄ ʶ˄ʹ˂ʾˁ˖˄ 
˃ ʁɲ.ɮ.ʊ. ʰ˄ʷ˒ʶˊʰ˄ ˈˍʽ ˁʰˍʷ˔ˇˎ˄ ʶˊʴʰˋʾʰ ˋˍʹ˄ ʹ˂ʽˁʾʰ ˍ˖˄  
20  

(Roux, Shattuck, Rast, & Anderson, 2017). 
 
 
 



ȺɅȺɈɁȺɆ ȾȷȽ ȷɅȽŪɀɃȽ (2) 

02 
͍͇́́̓͊ ͉͔͇͊͐́̈́͒͒ͅͅ ͉̓́ ͓͇͌́͂́͒ͅ 

Å 70% ̄ ʽʻʰ˄ˈˍʹˍʰ ˄ʰ ˃ʹ˄ ʰˉʰˋ˔ˇ˂ʹʻˇˏ˄ 
ʶˉʽˁʶˊʵ˗ˌ ˁʰʻ ϥˈ˂ʹ ˍʹ ʵʽʱˊˁʶʽʰ ˍʹˌ ʸ˖ʺˌ ˍˇˎˌ  

(Roebuck, 2006) 

03 
͔͐͏͓͒/͍͇ ͖́͐́͒͏͇͇͋͒ 

Å13҈ ʺˍʰ˄ ˋʶ ʷ˄ʰ ˎˉˇˋˍʹˊʽʸˈ˃ʶ˄ˇ ˉʶˊʽʲʱ˂˂ˇ˄ 
ʰˉʰˋ˔ˈ˂ʹˋʹˌ  

(Coyne, Rake & Rood, 2010) 

04 
͉͑̓́͒́ͅ 

Åмо҈ ˍ˖˄ ˄ʷ˖˄ ʶ˄ʹ˂ʾˁ˖˄ ˃ʶ ɲΦɮΦʊΦ 
ʰˉʰˋ˔ˇ˂ˇˏ˄ˍʰ˄ ˋʶ ʷ˄ʰ ˇ˂ˇˁ˂ʹˊ˖˃ʷ˄ˇ 
ʰ˄ˍʰʴ˖˄ʽˋˍʽˁˈ ˉʶˊʽʲʱ˂˂ˇ˄ ʰˉʰˋ˔ˈ˂ʹˋʹˌ  

(Coyne, Rake & Rood, 2010) 





ǣǥǭǩǡ ǡ 

Å 1 ̀ ˍʰ 59 ̄ ʰʽʵʽʱ ʲˊʾˋˁˇ˄ˍʰʽ ˋˍˇ ˒ʱˋ˃ʰ ˍˇˎ ʰˎˍʽˋ˃ˇˏ 
Åɶ ʵʽʱʴ˄˖ˋʹ ɲΦɮΦʊΦ ʶʾ˄ʰʽ ˍʷˋˋʶˊʶʽˌ ʷ˖ˌ ˉʷ˄ˍʶ  ˒ˇˊʷˌ 
ˋˎ˔˄ˈˍʶˊʹ ˋˍʰ ʰʴˈˊʽʰ ό1 ̀ ˍʰ 38ύ ʰˉˈ Σ̍ ˍʽ ˋˍʰ ˁˇˊʾˍˋʽʰ 
(1 ̀ ˍʰ 152) 

(Centers for Disease Control and Prevention,2018)  
Åʁ ʰˊʽʻ˃ˈˌ ˍ˖˄ ʰˍˈ˃˖˄ ˃ʶ ɲΦɮΦʊΦ ʶˁˍʽ˃ʱˍʰʽ ˈˍʽ ʻʰ ʶʾ˄ʰʽ 
ʵʶˁʱʵʶˌ ʶˁʰˍˇ˃˃ˏˊʽʰ ˉʰʴˁˇˋ˃ʾ˖ˌ 

Å 1҈ ˉʰʴˁˈˋ˃ʽˇˎ ˉ˂ʹʻˎˋ˃ˇˏ ʶʾ˄ʰʽ ʱˍˇ˃ʰ ˃ʶ ɲΦɮΦʊΦ 
(CDC, 2018; Malcolm-Smith, Hoogenhout, Ing, De Vries, & 
Thomas, 2013; Schendel et al., 2013; Wallace et al., 2012 

Å 3,5 ʁ ˁʰˍˇ˃˃ˏˊʽʰ ʱˍˇ˃ʰ ˃ʶ ɲΦɮΦʊΦ ˋˍʽˌ ɶ˄˖˃ʷ˄ʶˌ 
ʃˇ˂ʽˍʶʾʶˌΦ 

(Autism Speaks. 2019)  
Åɼʰˍʱ ˍʹ˄ ʶˉˈ˃ʶ˄ʹ ʵʶˁʰʶˍʾʰΣ ˉʶˊʾˉˇˎ ˃ʽˋˈ ʶˁʰˍˇ˃˃ˏˊʽˇ 
ʱˍˇ˃ʰ ˃ʶ ɲΦɮΦʊΦ ʻʰ ˒ˍʱˋˇˎ˄ ˋˍʹ˄ ʶ˄ʹ˂ʽˁʾ˖ˋʹ 

(CDC, 2016)  
 



ǥǱǥǴǭǧǳǩǪǡ ǤǥǤǯǬǥǭǡ ǪǡǳǡǤǥǩǪǭǴǯǴǭ OTI (1): 

 

 

ÅɃɘ ɜɏɞɘ ɛŮ ŬɡŰɘůɛɧ ŮɑɢŬɜ ɢŬɛɖɚɧŰŮɟŬ ˊɞůɞůŰɎ 
ŬˊŬůɢɧɚɖůɖɠ əŬɘ ɛŮŰɎ Űɖ ŭŮɡŰŮɟɞɓɎɗɛɘŬ 
ŮəˊŬɑŭŮɡůɖ ůŮ ůɢɏůɖ ɛŮ Űɘɠ ɎɚɚŮɠ ɞɛɎŭŮɠ.  

ÅɀŮŰŬɝɨ Űɤɜ ŬɡŰɘůŰɘəɩɜ ɜɏɤɜ, ůɢŮŭɧɜ Űɞ 44 % 
ˊŬɟŬəɞɚɞɨɗɖůŮ əɎˊɞɘɞ ɛŮŰŬ-ŭŮɡŰŮɟɞɓɎɗɛɘɞ  
ˊɟɧɔɟŬɛɛŬ (ŮˊŬɔɔŮɚɛŬŰɘəɐ ŮəˊŬɑŭŮɡůɖ ɐ əɞɚɏɔɘɞ 
ŭɨɞ ɏɤɠ ŰŮůůɎɟɤɜ ŮŰɩɜ) əŬŰɎ ŰŬ ˊɟɩŰŬ ɏɝɘ ɢɟɧɜɘŬ 
ɛŮŰɎ Űɞ ɔɡɛɜɎůɘɞ. 

Å ɋůŰɧůɞ, ɛɧɜɞ Űɞ 55% ŮɑɢŮ əŬɛɘɎ ŬɛŮɘɓɧɛŮɜɖ 
ŬˊŬůɢɧɚɖůɖ əŬŰɎ Űɖ ŭɘɎɟəŮɘŬ ŬɡŰɩɜ Űɤɜ ɏɝɘ ŮŰɩɜ.  

Åɇɞ 35 % ŭŮɜ ŮɑɢŮ ɞɨŰŮ ŮəˊŬɘŭŮɡŰɘəɐ ůɡɛɛŮŰɞɢɐ ɞɨŰŮ 
ŬˊŬůɢɧɚɖůɖ əŬŰɎ Űɖ ŭɘɎɟəŮɘŬ Űɤɜ ɏɝɘ ɞɚɧəɚɖɟɤɜ 
ŮŰɩɜ 

(Shattuck & Narendorf, 2012)  



ǥǱǥǴǭǧǳǩǪǡ ǤǥǤǯǬǥǭǡ ǪǡǳǡǤǥǩǪǭǴǯǴǭ OTI (2): 

 

 

ÅɃɘ ɜɏɞɘ ŮɜɐɚɘəŮɠ ɛŮ ȹ.ȷ.ū. ŮɛűŬɜɑɕɞɡɜ ɢŬɛɖɚɐ ŬɡŰɞˊŮˊɞɑɗɖůɖ 
ɜŬ ɕɐůɞɡɜ ŬɜŮɝɎɟŰɖŰŬ ɛŮŰɎ Űɞ ɔɡɛɜɎůɘɞ ɚɧɔɤ ˊɟɞɓɚɖɛɎŰɤɜ 
ůŰɖɜ ŬˊɧəŰɖůɖ ŬˊŬůɢɧɚɖůɖɠ əŬɘ ůŰɖɜ ɞɚɞəɚɐɟɤůɖ Űɖɠ 
ɛŮŰŬŭŮɡŰŮɟɞɓɎɗɛɘŬɠ ŮəˊŬɑŭŮɡůɖɠ  

(Gerhardt & Lainer, 2011) 

ÅɃɘ ŮɜɐɚɘəŮɠ ɛŮ ȹ.ȷ.ū. ŭŮɜ ŬɜŬɛɏɜŮŰŬɘ ɜŬ ɢɟɖůɘɛɞˊɞɘɐůɞɡɜ 
əɞɘɜɤɜɘəɏɠ ůɡɜŭɏůŮɘɠ ɤɠ ˊɧɟɞɡɠ ɔɘŬ Űɖɜ ŬɜŬɕɐŰɖůɖ 
ŬˊŬůɢɧɚɖůɖɠ  

(Baldwin, Costley, & Warren, 2014) 

ÅɃɘ ŬɟɜɖŰɘəɏɠ ŮɟɔŬůɘŬəɏɠ ŮɛˊŮɘɟɑŮɠ ɛˊɞɟŮɑ ɜŬ Ůɜɘůɢɨůɞɡɜ ŬɡŰɐ 
Űɖɜ Ŭɑůɗɖůɖ ɢŬɛɖɚɐɠ ŬɡŰɞŮəŰɑɛɖůɖɠ ůŰɞɜ ŮɟɔŬůɘŬəɧ ɢɩɟɞ  

(Heslin, Bell, & Fletcher, 2012) 

ÅɄŬɟɞɡůɘɎɕɞɡɜ ɢŬɛɖɚɧŰŮɟɞ ŮˊɑˊŮŭŬ Űɖɠ ˊɞɘɧŰɖŰŬɠ Űɖɠ ɕɤɐɠ 
Ŭˊɧ ɧ,Űɘ ɞ Űɡˊɘəɧɠ ˊɚɖɗɡůɛɧɠ ɚɧɔɤ ɏɚɚŮɘɣɖɠ ŭɟŬůŰɖɟɘɞŰɐŰɤɜ 
əŬŰɎ Űɖ ŭɘɎɟəŮɘŬ Űɖɠ ɖɛɏɟŬɠ  

(Taylor & Seltzer, 2011).  



ɭɩɚɪɯɞɢ ɯɱɪɨɫ ɜɢɚ ɚɬɨɥɚ ɥɞ ɝɚɮ 



In 2017, nearly 85% of autistic 

 individuals faced unemployment. 

 



7 WAYS TO WELCOME NEURODIVERSE 
CANDIDATES 

 
Å1. Remove barriers from your job ad and application process 

Å2. Make it clear that your company welcomes neurodiverse applicants. 

Å3. Be aware of and understand your expectations for each applicant. 

Å4. Let the candidate know what to expect. 

Å5. Consider offering alternative interview formats 

Å6. Ask direct, literal questions. Expect literal answers. 

Å7. Do not be afraid of making the interview a multi-day process. 
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