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THE AUTISM EMPLOYMENT CRISIS

Incidence 3 5%

11in 59 attend college

1,000,000

age
into adulthood

79% 85%

unemployment

work part-time
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Strengthening our workplace with
neurodiverse talent
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My passion for neurodiversity began 10 years ago, when | became involved with Els
for Autism, an organization that works with children and adults who Rave autism, as
well as their families. At the time, | had a friend who was struggling to find resources
for his son with autism. The foundation promotes acceptance and inclusion for
people on the spectrum, helping them live independently and find jobs that harness
their talents and skills. The organization's focus on autism in the workplace
resonated deeply with me, due to the rich experiences I had working with individuals
with autism over the course of my career.

Approximately two percent of the population has autism, but it's estimated this
number is actually quite low as many individuals go undiagnosed. Of those that have
been diagnosed, only 29% have had any sort of paid work in their lives. Personally, |
find this tragic, because individuals with autism can be highly-functioning and
contributing professionals in any organization. Too often, though, the interview
process can pose challenges due to unconscious bias from a hiring manager or
interviewer, for example, if the candidate doesn't look an interviewer in the eyes or
asks for additional time to complete a test. This bias often unintentionally
marginalizes great candidates and means businesses miss out on valuable talent

who can contribute and enrich the worknlace
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Here's What Some Companies are Doing to
Attract and Retain Workers with Autism

Spectrum Disorder
Updated April 2020 "

By Lisa Fraser  April 16, 2019

Autism Awareness Month is currently in full swing, starting with World Autism Awareness Day
on April 2 and continuing strong throughout the month with a range of activities at
organizations that aim to raise and increase awareness of Autism Spectrum Disorder (ASD).

But beyond the month and the special days dedicated to appreciating those with the

disorder, many on the spectrum remain unemployed or underemployed even though they
can add value and contribute essential skillsets to a company including attention to detail,
pattern recognition, information processing, and innovation, all skills essential to a business.

According to AutismSpeaks.org, nearly half of 25-year-olds with autism have never held a
paying job and more than half of young adults with autism remain unemployed and
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How to Hire Autistic Employees

Job candidates on the autism spectrum can be an incredible
addition to your team, increasing neurodiversity at your
company and filling critical skill gaps. Yet this hidden talent
pool is often overlooked or screened out by recruiters.

Hiring practices aren't always designed for people with
autism or other invisible learning_disabilities. Many of the
personality and assessment tests used for screening don't
work for autistic candidates, and the typical interview
process relies heavily on social and communication skills
over practical skills. That means that people with autism
may struggle to sell themselves because of social interaction
challenges.

The result? You may be missing out on talented hires from a broad, untapped talent pool that are ready and
capable of working, and contributing to solving real business problems with unique, logical, and straightforward
thinking. Here are some key insights when it comes to hiring autistic employees.






